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APPENDIX A

Equality Impact Assessment

 

What are you assessing?  Please tick the appropriate box below.

Function Strategy Policy Project Other, please specify below

√

Service:

Finance

Section: 

Revenues & Benefits

Responsible Officer:

The lead officer for the Policy and EIA is 
Victoria Bradshaw, Chief Finance Officer; 
supported by Keith MacKenzie, Head of 
Revenues & Benefits.

Name of function/strategy/ policy/ project assessed:

Council Tax Discount for Care Leavers 

Date of Assessment: 24 September 2018

Officers Involved: Keith Mackenzie and Victoria Bradshaw

1. What is the purpose of the function/strategy/policy/project assessed?

(Briefly describe the aims, objectives and purpose of the function/strategy/policy/project)

The existing Council policy (Council on 1 March 2017) introduced a class of case where a council tax 
liability will be reduced subject to the defined eligibility criteria being met. This class relates to care leavers 
aged 18, 19 or 20 years. Following a change in Government legislation, it is proposed to extend the council 
tax discount to age 25 years

Corporate Parenting is a statutory function of the Council. The underlying principle is that every Local 
Authority will seek the same outcomes for children and young people in care that every good parent would 
want for their own children. Children and young people who are looked after by the Local Authority rather 
than their parents are amongst the most vulnerable groups in our community. Outcomes for this group is 
generally poor and, as corporate parents, the Council has the responsibility to keep them safe, make sure 
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their experiences in care are positive and improve their ongoing life changes.  

One of the key priorities of the Corporate Parenting Strategy is to support young people to move to adult 
life. The Council’s policy is that Cared for Children (the young people of Rochdale would prefer to be called 
Cared for rather than looked after and use C4C to depict Cared for Children) and young people only move 
into independent living when they are ready to do so and are well supported beyond the age of 18 years. 
Whilst there are options for young people to remain in supported accommodation, for example Staying Put 
with Foster Carers, some young people choose to move into independent accommodation often at an 
earlier age than their peers.  

The Children’s Society published a report ‘The Wolf at the Door: How Council Tax Debt collection is harming 
children’, which suggests that Care Leavers are a particularly vulnerable group for Council Tax debt.  
Transition to adulthood and independence can be a very difficult and challenging time for care leavers, 
especially if they are falling behind on their council tax.  Care Leavers have been shown to be vulnerable to 
debt in respect of council tax and The Children’s Society made a number of recommendations, including 
making care leavers eligible for council tax discount.  

This proposal to extend the discount scheme was received positively by the Corporate Parenting Board.

2. Who are the key stakeholders?

Revenues and Benefits

Children’s Social Care

Care leavers living in Rochdale

3. What is the scope of this equality impact assessment? That is, what is included in this 
assessment.  

The scope of the EIA considers the allocation of 100% discount to Care Leavers from council tax against the 
Council’s Corporate Parenting and statutory responsibilities to care leavers, research evidence and local 
knowledge of debt caused by council tax to care leavers and supporting our care leavers as Corporate 
Parent to achieve their full potential, questioning whether as a Council, there is more we need to do. 

The Policy can only be applied to care leavers living in the Rochdale area however it is recognised that 
some young people may choose to live outside the borough and should therefore be advised of the benefits 
of remaining in their home community.

4. Which needs is this function/strategy/ policy/ project designed to meet?

This policy meets the Council’s overall vision – to be a Council which builds success and prosperity with our 
citizens and partners.

Protection of vulnerable people is a key aspect of the Council’s People priority – we will safeguard and 
protect our vulnerable people and support people of all ages to be healthier, confident and resilient, in 
control and to successfully manage their lives. We will enable communities to thrive and develop.  

This policy meets the needs of care leavers living in Rochdale to transition safely and successfully into 
independence and support them at this especially vulnerable point in their lives, enabling them to learn and 
be supported along the way.
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5. Has a needs analysis been undertaken?

Yes, 35 care leavers are currently receiving a council tax discount and this will now be extended to age 25.

6. Who is affected by this function/strategy/ policy/ project?

A care leaver is defined as a person who has been in the care of the Local Authority (C4C) for at least 13 
weeks since the age of 14 years and who was in care on their 16th birthday. Local Authorities must plan for 
C4C so that they have the support they need as they make their transition to the responsibilities of 
adulthood.  

Those C4C who leave care prior to their 18th birthday and meet the criteria as outlined above are referred to 
as ‘Relevant’ Young People. Those who leave care at 18 years are then referred to as ‘Former Relevant’ 
young people. Relevant young people become Former Relevant young people at the age of 18 years.

All Relevant and Former Relevant Young People living in accommodation where they are required to pay 
council tax are affected by this Policy.  

7. Who has been involved in the review or development of this function/strategy/ policy/ project and 
who has been consulted?  State your consultation/involvement methodology.

The Corporate Parenting Board have been involved and supported the development of the extended policy.

Corporate Overview and Scrutiny Committee on 19 November 2018 will review the recommendations and 
revised Policy for 2018/19.

8. What data have you considered for this assessment and have any gaps in the data been identified.  
What action will be taken to close any data gaps?

Data for existing care leavers has been considered and no gaps have been identified.

Ongoing information sharing is in place in order to identify and support care leavers.

9. Are there any other documents or strategies which are linked to this assessment? If so, please 
include hyperlinks to these documents below, where available.

The Children’s Society published a report ‘The Wolf at the Door: How Council Tax Debt collection is harming 
children - http://www.childrenssociety.org.uk/what-we-do/resources-and-publications/the-wolf-at-the-door-
how-council-tax-debt-collection-is

10. What impact will this function/strategy/policy/project have on all the protected groups?  This 
includes both positive and potentially negative impacts.

Race Equality 

Cared 4 Children (C4C) and care leavers can be from any ethnic background and Rochdale has seen an 
increase in the number of Unaccompanied Asylum Seeking Children and Young People who become C4C 
and care leavers.  These young people would be entitled to the same support as any other child or young 
person becoming cared for in Rochdale.  As Corporate Parents we have a responsibility to all C4C and care 

http://www.childrenssociety.org.uk/what-we-do/resources-and-publications/the-wolf-at-the-door-how-council-tax-debt-collection-is
http://www.childrenssociety.org.uk/what-we-do/resources-and-publications/the-wolf-at-the-door-how-council-tax-debt-collection-is
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leavers and would aim to support them equitably.

Disabled People

The Policy would support all care leavers living in Rochdale despite their physical abilities or disabilities.  
Whilst some disabled care leavers may not be able to live independently, those that are able, are supported 
to achieve independence and would be further supported to ensure that their transition to adulthood and 
independence was successful and free of stress or additional difficulties.

Carers

This Policy relates to the young people who have left care and are becoming independent, however their 
previous carers continue to care about and support them and would have some peace of mind knowing that 
additional support is available and that they would not be under financial hardship or debt as a result of 
council tax charges.  The Policy does not have a direct impact in respect of carers.   

Gender

There are more male than female cared for children. There is no evidence that male or female care leavers 
are at risk of debt or additional vulnerabilities based on their gender and the research relates to the status of 
being a care leaver rather than their gender. The gender of the young person is therefore not impacted by 
this Policy.

Age

Care leavers can be from 16 years of age (relevant young person) however those relevant young people 
age 16 and 17 years of age would primarily be placed with carers or in semi-independent accommodation 
and not be liable to council tax. The majority of care leavers move into independent accommodation at 18 
years of age and with the extended policy would be supported until they become 25 years of age.

Armed Forces and Ex-Armed Forces Personnel

There is no anticipated impact in respect of this policy for Armed Forces and Ex-Armed Forces Personnel

Sexual Orientation

There is no anticipated impact in respect of this policy for sexual orientation.  

Gender Reassignment

There is no anticipated impact in respect of this policy for gender reassignment. 

Religion or Belief

There is no anticipated impact in respect of this policy for religion or belief.

Pregnant Women or Those on Maternity Leave

There is no anticipated specific impact in respect of this policy for pregnant women or those on maternity 
leave however it is recognised that there are additional financial pressures for pregnant women and 
therefore this would support them further at that time.
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Marriage or Civil Partnership

There is no anticipated impact in respect of this policy for marriage or civil partnership.

11. What are your main conclusions from this analysis?

The Policy would benefit all those care leavers living in the Rochdale area irrespective of their age, gender 
or all other categories identified. It is acknowledged that those care leavers who choose to live outside the 
Rochdale area would not be able to take advantage of the discount. The discount to all care leavers in 
respect of council tax would be part of the Care Leaver Offer and would also be included in the information 
regarding eligibility and planning for the future. It would therefore be the decision of the young person if they 
wished to live elsewhere that they removed themselves from being eligible for this arrangement. Until or 
unless all other Local Authorities implemented such a discounted scheme and had reciprocal arrangements 
or the Government introduced this as a requirement, Rochdale could only offer such a discount to its own 
Cared 4 Children and care leavers living in the authority.

12. What are your recommendations?

It is recommended that the proposal to provide 100% discount from the payment of council tax is extended 
to care leavers aged 25 years.

13. What actions are you going to take to address the findings of this assessment?  Please attach an 
action plan including details of designated officers responsible for completing these actions.

There are no further actions identified as a result of the findings of the assessment. Existing arrangements 
are already in place.

Signed (Completing Officer): Keith Mackenzie Date: 24 September 2018

Signed (Head of Service): Victoria Bradshaw Date: 24 September 2018


